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"We envision & healthy and empowered soclety which values and |
treats all human beings equally and is capable of initiating and
managing sustained development”
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Message from Secretary /

Chief Functionary and Director

It gives me an immense pleasure to share one and all
about the 42 glorious vears journey, which RMEM
have gone through with upheaval of time and
perpetual support of all well wishers, donars,
volunteers and all stakeholders.

Every time, when we recap the gone year, we are amazed by the determination, commitment and deep
engagement of many of our colleagues, supporters and friends. This year being our 42", was
particularly special as we took a step forwards in the development of women by Laxmi Kalash Mahila
Manch which works as a mini bank for the self help groups. This year in collaboration with ITHMR,
Jaipur, RMEM inimplementing the PMA2020 project in Ajmer, Pali, Nagaur, Bikaner, Jodhpur and
Tonk district of Rajasthan. Furthermore, with a hope of encauraging learning in this real world,

3 today we take pride in our camps- the special children appeared in class 8th examination: based on the

pattern of Rajasthan Board of Secondary Education. Wit all the hustle and bustle of the students, the
teachers are determined to provide education to and them learn and work together in the same
campus. For us inclusion is not just an articulaticn or philosophy but is a sprit and action. It is our
aspiration that this form of constructivism in education will help in building a informed and skilled
cartel of human resource,

“Th You” -
Jé‘_;"“%: MK Xou / %ﬁf

_— =

(Ms. Kshama R. Kaushik) (Mr. Rakesh K. Kaushik)
Secretary & Chief Functionary Director




The Stepping Stone

Rajasthan Mahila
Kalyan Mandal Sanstha
(RMKM) is a voluntary
organization imspired by
community development
strategies of Mahatma Gandhi
which strives to improve the
lives of rural poor and
disabled.

[t all began in July 1675, when
a devastating flood hit the
hely city of Ajmer
(Rajasthan). To provide relief
to the distressed families, Mr.
Sagar Mal Kaushik, railway
employee came forward and
aseisted these families by
mabilizing the relief materials
! (food grains, clothes ete) from
his neighbors.

1

The journey of development
begun by Mr. Kaushik and
group continued its forward
course in the new grab i.e.
being in the form of RMKM, a
registered, voluntary and
non-profit organization. As
the name of the organization
suggests it emphasized its
empathy with the most
vulnerable social segment
namely women. The
organization began its
development effortin 1987,

Operational Area : RMKM
has focused its attentions
primarily in Ajmer district,
with some initiatives in Pali,
Bikaner, Jodhpuz, Nagaur &
Tonk, Chittorgarh districts as
well, The organization's
operational area comprises 97
villages in four blocks of
Ajmer district and Pali
district. RMKM also works in

n 'Imulp—w-nmn“hlnmlhmmmﬂmm
"“""""“"""’""""""“"’"’f"‘*‘"""""""‘""‘”‘*‘“"""'"""""“"‘""“ the urban and sub-urban

Privhumir Adis Wiy 1
areas of city Ajmer, Beawar
and Kekri.




Glimpse of the past year

Education
» With support of
Hindustan Zinc Ltd.
Kayad Mines, Ajmer
1\ stional Day of Minu School organized
Al e with Disability an Ability Fashion Walk
’ for the CWSN on 4th
Dec. 2016 in which the
1. . differently abled showed
) {4 EL e I their abilities.
air Cohand Phap .- noineernm Mo v
Nind Schon Chachiyane® | CI0NGErO (Ol AMET > KaLBIL 2016- Annual
5 " ' Inclusive Bal Mela
= vedanta :§ organized on 3oth

Hindustan Zinc ines (Ajmer)  January2016.

‘ Promoting Community
Based Rehabilitation
(CBR) of Persons with
Disabilities in Jhadol

-

v

Block of Udaipur District
with support of CBR
Forum; Caritas India.

Heatlh

» PMA 2020 : Rajusthan
Mahila Kalyan Mandal
(RMKM) and ITHMR in
implementing the
PMAzgzo project in
Ajmer, Pali, Nagaur,
Bikaner, Jodhpur and
Tonk district of "%
Rajasthan. '

» Disha-Early

Intervention Centre:

On 31st March 2017 the

organization with

support of Nalional

Trust, New Delhi (Govt.

of India) started an early

intervention centre for
children of 0-10years.
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" Livelihood & Micro Credit

» Laxmi Kalash Mahila
Manch- came to being on
02" December, 2015

» Number of groups
formed- 200 groups formed
in 37 villages of Silora and
Srinagar, Dist. Ajmer and 3
villages of Parbatsar Block of
Nagaur District. !

» Members Associated-

Almost 2105 females are
benefited from the program.

» Goats Donated-This year
we were provided 13 goats to
rural families with suppart of

rive India.

» Others- With the support
of Uttra Devi Charitable
Trust, 10 families were
provided house hold food
products of Rs. 1000/- each
for every quarter.

Human Resource Development

- i R Maet |+ First Alumni Meet : Sagar

- I ...T.'f-g.':.t‘.. I 2 _ College organized First Alumni

| Jo 6D A o eriy Meet for the ex-students of
D.Ed.SE-MR on 29" Dec. 2016.

» B.Ed. SE-MR : With the
successful implementation of
DSE (MR) course, Sagar College
started the Degree course in
Special Educaticn (Mental
Retardation) B.Ed S.E-M.R in
the year 2015, The course has
been affiliated with RCI and
Recognized by Maharshi
Dayanand Saraswati University
(MDSU), Ajmer.

B ———
Warthn
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< Fducation, Inclusion & Rehabilitation >

iy riandi Iyawas, AMEr— Saniay Inclusive Schoo
Crachifaes, e ‘ Munot Colony, Beawer

Minu Residential aN . ’
Respite Care Centre :

Chachiyawas, Ajmer

~ Ummeed Day Care
Centre, Pushkar :

_Member Secretary !
= i Local Level

~ Comiittee,
Ajmer

Udaan '
Day Care Centr(—
Rawatbhata :
(Chittorgarh)

Minu Early Intefention

Miné -I munity e

Based Rehabilitation
Program, Ajmer

r [ ] [ [ " [ e ]
The various services provided under education, inclusion and rehabilitation program are :

)

g- % Special Education <+ Community Based Rehabilitation
% Physiotherapy < Early Intervention Program

§ % Speech therapy *+ Medical check-up

:' < Psychotherapy < Special Olympic Training

} < Residential Facility <+ Placement of disabled adults

: % Vocational Training < Parent Counseling

' % Remedial Education for learning disabilities (Dvslexia)

:P.._ F'C;
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_ ' .
In its sync with Government of India's goal ‘Edueation for All', RMKM, since 1988, has addressed ',; .

e .

the needs of children with disabilities through special education, especially those with intellectual
disabilities. RMKM believes in Inclusive Education as the best way for the development of both
CWSN (Children With Special Needs) and non-disabled.
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{As a member secretary

organization in LLC, Ajmer)
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Leading change

CWSN got their
disability certificate
with the support of

organization

1600

CWSN got their Rail
pass with the
support of the

organization

CWSN are directly
getting support from
organization
through various
programs

939
|- CWSN got their Bus
[ pass with the
support of
organization

CWSN benefitted
through assistive
devices &
equipments

109

CWSN
mainstreamed and
employed

CWSN
rehabilitated in
the community

UY

4 ‘ Voices of Change . )

Towards Independence and Inclusion

Mickey, a 9 years old boy _ =1
having Cerebral Palsy, He was .
bornon 12 May, 2008 at Ajmer. Ris J et
He is a residing in Kayad
village, Ajmer, with his
parents, two younger sisters
and one younger brother. His
Father is a Labourer and
Mother works in NAREGA, his
siblings are studying in private
school in their Village. He
belongs to a lower middle class
family. His parents were very |
depressed with the condition of
their son, they took him to
many doctors but couldn't find =
a cure for him, but they didn't *

lose hope. As it is said where

there is a hope there is a way, so they also found the way for Mickey
when CBR worker from Rajasthan Mahila Kalyan Mandal Sanstha
(RMKM) visited them through Anganwadi Worker, explained
Mickey's family what he is facing & how he can be helped. On 10
April, 2014 his assessment was done by the Psychologist of RMKM,
during the assessment, it was observed that he need Physiotherapy
also having speech problem, behavior problems, according to the
assessment he was found appropriate for pre primary level. From
then CBR programme was started being given to him, CBR worker
started working on his Personal, Social, Educational, Vocaticnal &
Recreational level. His family has been very cooperative & had
followed every instruction given by CBR worker towards Mickey's
development, Mickey has also cooperated his teacher. He had fallen
many times while walking but he never stopped trying. Now it's been

3 years since CBR programme is being given to him, a good change s
being observed. There is development in his Education level, he goes
to private school which is in their village as well as there is
development in his personal level he has adopted good behavior as
taught by CBR worker. There is lot of improvement in his speech,
earlier it was not clear but now he speaks clearly and without any
error. Looking at him it can't be said that he is the same bay. There is

a lot of development in him in a very short period. He has started
walking without anyone's support, earlier he needed support to
walk. He plays with his friends and Siblings without any fear of
falling or getting hurt. His family is very happy with his development
@ also thankful to RMKM for their efforts. /
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‘Reacfy to ‘Rﬂ(('

There is no doubt about the saving that "we need to
have a balance for a happierlife”. Still it is not an easy
task for all of ws. Living life with hurdles and
hindrances and more over moving ahead with a
balance is an art. We learn this art of living from our

special students who never back down seeing the.

challenges ahead.

Balancing life on wheels and rolling through the
disability is the achievement made by Monica
Bagadi. Monica is 13 years disable student of Minu
Manovikash Mandir Inclusive School, Chahivavas
Ajmer. She has multiple disabilities, which are
mental retardation, speech problem, low
concentration and low attention. Her parents did
not lose hope and started searching for a school
where their danghter could feel comfortable. The
will of her parents to get her daughter educated
found its way to Minu School when they got in
contact with one of our CBR worker and she joined
the school.

M It rrm

Preparation for the Olympics

With the object to improve the overall standard of living of the underprivileged, a vision to make
Monica roll over her disabilities was foreseen by the Chief Functionary of the organization. Ms.
Kshama R. Kaushik, showed confidence in Monica that she will defiantly shine out brightly under the
roiler skating segment of Special Olympics and other National Championships. With the confidence |
and support by RMKM she started participating in the divisional level sports activities. Monica made
us and her parents proud by winning a gold medal in zigzag skating and silver medal in straight

Monica wearing her gold medal for roller-skating
in National Championship of Special Olympic.

REFLECTIOM Annwal Report 2016-17

skating at National Championship, Bariely
(U.P.) Today she not only skate herself but,
also has started training other students to
skate their dreams out.

Her father was overwhelmed by such great
achievement of his daughter. He said- "I
cannot express by happiness seeing my
daughter holding that gold medal which she
earned out of her capabilities. | am no longer
worried about the fact, that my daughter is
deprived of few qualities, instead, I am proud

_ of her that she showed the spirit of winning in

such a sport in which many normal students
are unable to perform well."




Bal Sansad

(Child Parliament)

It is all similar to running a nation, }% "."r 'ﬂ' F ]

albeit, on a smaller canvas.

Bzl Sansad or Children Parliament is a
novel way to teach children about the
democratic process. Led by a President,
the Bal Sansad of Minu School and
Sanjay School Beawar has a Prime |
Minister and a bunch of MPs. Portfolios |
include sports, water, food, cleanliness, |
hastel and suggestion. Elections are held
for the office bearers of the Bal Sansad
under 3 parties which are- Pani Rachao
(Save Water), Prithvi Bachao (Save
Earth) and Humara Jeevan (Our Life)
according to the secret ballot process.
From amongst the elected office bearers the students select a President and a Prime Minister.

lﬂ'[éﬂl ﬂ'tm. Lo B

~ewer o g Sl

The Bal Sansad isn't just about role-playing; the members take their job seriously, Each member of
the Bal Sansad has their tasks cut out. They ensure that both children and teachers turn up for school,
the children maintain cleanliness, the campus is tidy, toilets are in working condition (as much as
passible), the students are able to read in a comfortable environment, the water provided is available
every time and is clean and safe, that the school doesn't run out of sports supplies and any other
requirementof studentis considered by the members.

Bath the day care centers are working on inclusion, hence, the members of the Bal Sansad are both
CWSN (Children with special needs) and non-disabled. The Bal Sansad works for the betterment of
both, CWSN and non-disabled students. In their monthly meeting they discuss on the matters related
toskill development, health and hygiene, problem solution and increase in awareness of the students.

The process of decision making starts either with basic level observation or through Gvana Baba.
Gyana Baba (a puppet) is an initiative took by the Prime Minister of Bal Sansad through which all the
students can write their problems anonymously and Bal Sansad will discuss on the same in the next
monthly meeting,

Water is one of the essential element for living. At Minu School, in earlier days there was a problem of
water supply. The staff had to lift campers from one department to the other berause of which

. sometime the water was not delivered on time or the workers had difficulty in lifting the (lled

campers. Observing the problem, the water minister suggested to develop a pipe line. The Bal Sansad
along with senior teachers discussed on the problem. After continues efforts and follow up there was a
direct connecticn provided in the campus of Minu School. In order to provide clean and safe water, a f
water purifier was installed. With this, the water was directly supplied in the water cooler and the
students and teacher can easily have access to it anytime. The decision was took in consultation with
the hostel minister, as the hostlers were also in need of adirect connection of water.

Organizing cricket matches in the campus, plantation of new trees, cleanliness of school premises,
sports and school uniform, ete. are some of the important decisions too by Bal Sansad.
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lm,lusw Bal Mela 2016

Minu school orgurdzed ith KILBIL Inclusive Bal Mela, The Anmual Bal Mela was inpugurated by Ms, Malini Agarwal 16 Police, Ajme range alang with other dignitaries vie
Mr, Adhiraj Singh Vice Primcipal Mayoor School, Ajmer, Mr. Somratan Arya Ex, Dy, Chairman, Nagar Nigam, Qjmer, Mr, 5.P. Witanl Fresident Ajnymeru Press Club, Ajmer.
The cheerful and snailing faces of noo-disabl ad & speesal ehildren in picture symbalirmg reltionship building and comprehension, leading o sacial acceptance and inclnsion
of special children in society by and Earge.
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ines (tAimenr)

Miru School organized Ability Fashion Walk on International Day of People with Disability with a sole objective
to sensitize society about their creative talent, ability instead of pity, The event added glamour in the presence of Govt,
Officials, Doctors, Social Workers and student of schools, Engineering College, Ajmer while walking on the ramp with dignitaries,
their self confidence, bright faces, joyful postures made the event memorable in the heart & soul of city.
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( Health )
‘ Give Hugs, Not Drugs .

Raju, a 40 vears old adult was registered with the
Target Intervention (T1) Program for Injective Drug
Users, managed of the organization from the year
2009, He lives at Andarkot (village in Ajmer district)
where he took injective drug, smack, from last 7
years. On an average, he injected the drug about 4
times in a day that made 120 times in a month. There |
have been times when he took a dose of drugs =
without eating anything or in a semi-cautious state,
which led to injuries caused because of wrang
inpection of needle. He was mostly found in an un-
cautious state, his family had his where about and
was worried because of his addition of drugs.

At the TI Program the registered members are
counseled about the risk that are associated with
using injections as a source of taking drugs, clinical
services that are required and in a period of three
months a complete medical checkup was done and
the members are counseled so as to encourage them
to reduce the dose of drugs they take.

Raju in the year 2010

After he joined the program, he took the services
provided on regular basis and with this it was
abserved that Raju is safe from Human
Immunodeficiency Virus (HIV). He live in an area
where the availability of drugs is very easy, still with
regular interventions he had reduced its intake.
Today, because of these regular interventions he had
completely stopped taking drugs and works in a
garments shop in the village itself from last one year
- hecause of which he is now able to earn his living
properly. After observing such improvement in him,
Raju said, "I was someone who had nothing to do
~ with the household or living because of drugs,
because of this habit I was not able to concentrate on
s the needs of the family also and made them upset
with my condition. I and my family is thank full to
the T1 program that made us aware about the danger
associated with this habit of injective drugs. The
counseling and complete knowledge made me a
better man and capable of earning a better
livelihood.
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HIV AIDS-IDUs,

FSWs & Migrants :
) ‘ With the financial support of Rajasthan State

AIDS Control Society (RSACS), RMKM is working

forthe 553 Injecting Drug Users (IDUs) in Ajmer district. In

this programme the main focus is to promote safe injecting

practice through needle-syringe exchange programmes. RMKM is also

working with 600 female sex workers (FSW) in the Pali district to promote

the use of condoms for the prevention of HIV/AID'S and Sexually Transmitted

Infections (STI) of female sex workers. RMKM is also working at Ajmer for Transit
Intervention. In this program we have covered approx 10,000 migrants.
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Childline:1098 (24x7 HelpLine)

‘With the help of “Ministry for Women and

Child Development”™ and “Childline India Foundation,
Mumbai”, RMKM is working as collaborative organization and

running a 'Childline call centre' since July2011.1098isa 24 hour toll-free

help-line number which provides help in 60 minutes to the child who need help.
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@ 77c Magical Shefter P

“I'll be your blanket, baby. Wrap yourself up in '{
me. Let me give you shelter, in the winter of this _3
world.” John Mark Green(Poet) =

Who knows where life is planning to lead us, who knows
what is the next move, who knows who will help us, who
knows who will give us shelter. Knowing the fact, that life is
full of uncertainties our child line workers are ready for the
upright challenges each day at a single call. We feel
privileged to have a team who is ready to provide every help
possible to the child any time needed. Instancing a case of
the efforts made by the Child Line team for the betterment
of children,

On a cold evening of December our child line worker received a call from a co-warker in Delhi thata
lady named Kiran (name changed) has been admitted to the Jawahar Lal Nehru Hospital, Ajmer in
the casualty ward. Kiran was a nomadic who came to Ajmer in search of some work and had no contact
with her family. She met with a sever accident on that same day. Help from child line was asked for the
child, Sukhbir (name changed) with Kiran who needed a caretaker until the time his mother recovers
from the injury. Immediately after the call, two of the child line workers made a move to the hospital
were Kiran was admitted. There they inquired about the woman and after completing the formalities
visited her. She being in an unconscious state was not able to look after her son, who was worried
about the candition and situation present. Our workers tried to talk to the child and know about his
where about, he being scared and young was not able to answer anything properly. They tried to take
the child with them but, he was not willing to leave his mother at all.

- After a follow call by the worker to Kiran's doctor, it came to their notice that "'Kiran's condition is not
- showing any improvement, instead has deteriorated than the previous day. Her son is still not readv
to leave his mother and sitting next to her holding her finger. He urgently needs a shelter as there are
very less chances of Kiran to recover”. Our workers reached to the hospital after getting this
information. They tried and waited for Sukhbir to come with them but nothing fruitful happed. The
_ next day Kiran's doctor called and informed that Kiran is no more. The child needs to be taken from

.. here. Sukhbir was taken into the custody of our workers as soon as they came to know about the
- mishap. He was then taken to G.R.P. Police Station where a repart of missing child was registered and
then he was brought to the child line center. Considering the mental status of the child, the workers
tried to comfort him and ask about his other family members, but he was unable to give any proper
information.

The workers then approached Ms, Tanuja Jha (member of child welfare committee) with Sukhbir and
was asked what could be done for the benefit of the boy. The Child Line workers were guided to enrol]
the boy to the crech at Lohagal Village. The next day the workers were informed by the hospital
authorities that they need to bring the child for the funeral of his mother and the same was done by
them.

Itis said that "Lowe af the Family is that magical shelter wwhere you will feel safe beneath
it". In the month of January, 4-year boy was showered with love and affection of a family who
approached the creche and for adoption. After complete background check and formalities, the child
was handed over to the new family. Sukhbir got the love of the family and is happily living with his new

family.
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Goat-Based livelihood Enhancement
Program : The program is being implemented
with the support of Give India Foundation as

they helped in providing 13 goats to poor families
' this vear. Few highlights of the program are as
follows :

Pashu Sakhi (Animal Friend) : Pashu Sakhi is the
core essence of this program, who maintain a
communication between rears of goats and
organization. With the help of The Goat trust,
Lucknow we have trained Pashu Sakhis so they
can understand about different body parts of
goat, fodder, care taking, diseases and their
treatment. We have provided a Treatment-Kit to
all Pashu Sakhis.

Goat Rears Groups (GRG): Various GRG
are formed and animal health camps are
organized under this program.

REFLECTION Annuval Report 2016-17
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Micro- Finance Program : RMKM is running
aself help program for women to give strength to
women socially and economically, There are
2105 women working in 200 self help groups.
Total Saving = 1,27,33,500.00

Internal Loan= 2,054,7,325.00

Bank Loan = 3,52,00000.00

We have connected self help groups on village
level and created a Lakshmi Kalash Mahila
Manch. These groups are linked with federation
so for small loans they don't need to depend on
bank. Meeting is organized every month and
women are informed about different program to
build their capacity.




Mumal Handicraft Training Center:

2 Since 2005, RMKM has been training rural women in different handicrafts,
@ particularly those items already popular among the artisans of Rajasthan. By
supporting, training and involving women in the production of a range of
traditional and fusion products, Mumal is able to contribute to both the social and
economicempowerment of the women artisans.

Laxmi Kalash Mahila Manch :
We have registered our federation in trust act. Now this federation is working as independent
organization,

Saving by federation: 1,38,017.00, Loan from federation: 4,36,000.00




( Human Resource Development )

(I) Foundation Course :

Since 2005 RMKM has itself in
conducting special education
training to government and
private teachers. Training to
Government and private school
teachers from 8 district of
Rajasthan.

RMKM realises that in order to
make their efforts at holistic
community building a
sustainable and widespread
activity and achieve the desired results, there is urgent requirement of trained human resources. The
organisation has therefore invested in several capacity building initiatives under the roof of "Sagar

College"

(II) Bachelors Degree in Special Education (Mental Retardation) B.Ed. SE-MR and Diploma in
Special Education (Mental Retardation) - DSE (MR): By keeping in the view the capacity of Special
Educators/Professionals working in the field of disability, RMKM started the DSE (MR) course in :
2007, the only organisation in Ajmer district to do so. The course is affiliated from the Rehabilitation B
Council of India, New Delhi (RCI) and Ministry of Social Justice and Welfare {(Govt of India). There © !
are 30 seats offered by RMKM for this programme.

While RMKM has the required
expertise by way of a trained and
experienced faculty, its school for —
special children provides the
| necessary practical experience for
students of the course. The scope
of the course is immense since
according to the state
government, there should be one
teacher for every eight MR

students and one special |

instructor for every block ir a "
district under the Sarva Shiksha
Abhiyan (SSA) guidelines.




With the successful implementation of DSE (MR) course, RMKM started the Degree course in Special
Education (Mental Retardation) B.Ed 5.E.-M.R in the year 2015. The course has been affiliated with
Rehabilitation Council of India, New Delhi (RCI} and Recognized by Maharshi Dayanand Saraswati
University (MDSU), Ajmer. The course offers 30 seats tor the candidates who aspires to work in the
field of special eclucation,
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SAGAK COLLEG
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26" December 2016 was the joyful day for organization when Alumni Meet 2016 was organized by 4 !
Sagar College (managed by Rajasthan Mahila Kalyan Mandal Sanstha) for the Former Students of our
educational course in Special Education D, Ed. SE (MR). This was the First Alumni Meet being
organized in the field of Special Education in Rajasthan State where all passed out chunk from the year ‘
2007 to year 2015 have participated, cherished their old memories and happily assured one another
that this mect& conversation will comtinue in future, ‘
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ff owards the Development '

It is wisely said by Sir Ken Robinson (British Author) that "Human resources are like natural
rescurces; they're rightly buried deep. You have to go looking for them, they're not, Just lying around
on the surface. You have to create the .
circumstances where they show
themselves." At RMKM we have stepped
on the stone towards the search of such
resources and develop them to provide
special education. For this, complete
development by the way of & professional
course Special D.Ed. (Mental
Retardation) for two vears is provided in
which the students who had completed
their graduation are trained in the field of iy

special education. The course is managed =
bySagar College, Ajmer.

In the process of providing the society with = :
£ a developed resource in the area of special ~%
 education, a student Dharamichand |
Meghwanshi, has stood out of the crowd &
with different ideas. Dharamichand ¥
belongs to a joint family where there are &
nine members including himself. The *-
family falls under the BPL (Below Poverty _
Line) category. Amongst the nine | o8
members, only Dharmichand is educated.
His parents had a dream that
Dharmichand should get all the education
he need to servéthesociety and help the ones with need. They somehow managed to pay the fee for his
graduation. To live up the.dreams of his parents he ook admission in the Special D. Ed. (Mental
Retardation) course at Sagar College intheyear 2014.

He was then, taught and trained towards the understanding of various disabilities and ways to work
with the person disable. Along with the theoretical knowledge, proper practical training under the
. IEP (Individual Education Program) was provided to him. At the end of the session he developed
El himself and secured excellent marks,

Considering his achievement, RMKM decided to give him employment as a special educator at our
- project UDAAN, Rawatbhatta, district Chittorgarh, which provides education to special children. The
%" . projectis financed by NPCIL (Nuclear Power Corporation of India Limited) under its CSR (Corporate
£ Social Responsibility) policy RMKM. Dharmichand is earning a handsome salary as a special
educator by which he has now started his own family and is also supporting his parents.

REFIFCTION Annual Eepor
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4" AMRIT

23” 025" sem 2016 at Naya Training Center, Seva Mandir (Udaipur)

An activity for Staff Grooming & development held by RMKM from z3rd Sept. to 25th Sept.
2016. AMRIT itself holds the meaning "Annual Mect Retreat Intent Training” recently held wt
Kava Training ®enter, Sewa Mandir, (Udaipur). It aimed to have huge get together with all
employees working in different projects with an intent to review :- previous yvears working,
related experiences, pitfalls & learning. AMRIT-2016 also attempls to unleash talent, foresee
challenges & innovative ways of doing things on regular basis, To make the meet memorable,
award ceremony for recognition of work done at all levels imbibed employees with a
maotivation, zeal & zest to excel further. In a nutshell, its year through learning reviews with an
intent to excel further.
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‘ The Way Forward .

Rajasthan Mahila Kalyan Mandal Sanstha witness its rich experience in Inclusive Education &

Disability and proclaims widespread disseminations of information across the map of Rajasthan,

resulting awareness generation among parents and early cure-up for Children With Special Needs.

Research Development :

RMEKM realizes the importance of research in fast tracking the processes of development as well as

assessing future demand in the development sector. The organization therefore has set up its own

research wing led by professionals to further develop their model of 'Reverse Inclusion’ involving

work in pedagogy, curriculum, impact assessment and setting the course for the next three years. The

research wing has already done considerable work in fine-tuning the model, revising the existing

curriculum and entire teaching methodology.

Early Intervention Centre / Sensory Training Centre :

® RMKM will establish a specially designed building with complete access for the disabled,
especially children aged 0-10 years

® RMKM will develop a sensory training area for severely challenged autistic, visual impaired &
children with multiple disabilities

Daksha — The ability handicraft enterprise :

RMXKM is planning to establish Daksha - The Ability Handicrafts as a separate enterprise.
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(Awards & Recognitions)

The arganization was honored by the District
Administration for Excellent Work for the disabled,
women wnd childien by the Honr'ble Minister Prof.
Sawar Mal Jaat (Minister of Irrigationn Gowt. of
Rajasthan) on 15" of August 2004

The arganization’s Ex. Secretary was honored by
Afpmeru Cultural Program 2010 for Excellent
Work for the disabled, women and children

Government of Rajasthan honoured RMKM as a "Best State-Level Orgarnization” working in community
development by the Governor of Rajasthan, Mrs. Prathibha Patil
& Chief Minister, Mrs. Vasundhra Raje Sindhiya on 267 January 2007.

Appreciation af the exempiary work of RMEM in
the field of Livelihood Promotion & Micro
Finance at Inclusive Growth Conclave Gurgaon

Pelhiin January, 2009

REFLECTIONM Annual Report 2016-17

I'he organization was honoured with the Award of
Stute-Level Best Organisation working in the field of
Mental Retardation on 3" December, 2009
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Nabtomal Azpard for Ajmer Local Level Commities
RMKM was awarded with the SBI Excellemcy Asvard given by Mr. Mukul Wasnik, Centre Minister of
in New Dehli on 30" May, 2011 Social Justice and Empowerment (Govt. of India),
New Delhi

i 3 iL i

L

EMEKM won First prize in E3 Challenge of National Trust, New Delhi (Govt. Of India) for Best Venture of
an Idea and Best Business Plan by an Organization converting into an Enterprise on 4" May, 2011

Stale Level Best Worker Award for the rehabilitation
of disabled children given by Mr. Ashok Bairwa,
Minister of Social Justice & Empowerment (Govl. of
Rajasthan), Jaipur on 3" Decembeer, 2011

District Level Award in Health and Education for
CWSN in the social service sector was awarded to
the RMEKM on 15" August, 2011
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Organization received the award of "Pride of Rajasthan
N5 from K.V, Foundation, Jaipur for its eminent work in

the field of disability on 27th May 2015, Award given by

\Chief Justice, Mr. Sunil Ambwang, High Court of Rajasthan.

Exhibition al International Pashkar Fair

Crrganization has received First prize in Awareness

on 17" Nevember 2013

Chrgamization recefped Best NGO aquward from

Mrs. Anita Bhadel, State Minister, Ministry of Women
& Children Development during City of Sprit

\ Extrabitiom Date 21" ¥ebruary 2016

COrgareizaticn honored by Mr. Divarmedra Gellot
Mayor, Nagar Nigam, Ajmer during Nav Saomvatsar

Pragram Date 7°

April 2016

ELEC"ON Annual Report 201617



On 18" March 2017 Kshama R. Kaushik, Secretary & Chief Functionary (RMKM Ajmer) received State
.\iacvcl Women Talent Award from Human Rights Protection Committee Rajasthan at Beawar, Aimcrj

- _‘Ljr .y ) 1 .M?d““t
Awarded First Prize at Pushkar Fair 2016 for best exhibition in “VIKAS I’RJ\DAR‘:IH\I " from Mr.
Sanwarmal Jat, Chairman, Kisaan Aayog, Mrs. Anita Bhadel, State Minister Women and Child

Development, Mr Suresh Singh Rawat, Parliament Secretary (Gowt. of Raj.) & Mr, B.P. Saraswat,
President BJP (Rural Ajmer District)
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( Financial Report )
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[( A,] 2Tifl JHiN O AMC No. 483/10, First Floor,
..r‘rrrj IITEE‘I} AUUUUJ' E‘-—"".E.“-"-! & !fnhm..ml Fus I-lnu\h_._!'

Email ; san;eﬁkjalnca@vahnom,m _ Kutchery Road, mmﬁml {Raj.)
rakeshsethica@gmail.com i 0145- 2421824, 2421691

FORM NO. 10B
[See rule 178]

S8 ikt af the Tne
o of

dar Y g

e of religious trus
Wa have examined the Balance Sheet of Rajasthan Mahila Kalyan Mandal Sanstha, Ajmer
2% at 31.03 2017 and the Income & Expenditure Account for the year ended on that date which
ane in agreement with the bobks of account maintainad by the said instiution.

Wie have obtained all the information and explanations which Io the best of our knowledge and
belief ware necessary for the purpcses of the audil. In our aginion, proper books of accounts have
neen kept by the nead office the above named institution so far as appears rom our examinztion
of tha books

in gur opinion and to the best of our informaticn, and according to explanations given to us, the
S3id ACCOUNTS Qe 3 e 3N FAir view -

{1y inthe case of the Balance Sheet, of the state of affairs of the above named institution as at
31.03.2017 and

(11 inthe case of the Income & Expendiurs Account, of the Excess of Income over Expendifure
of its accounting year ending on 31.03.2017

The prescribed particulars are annexed hereto.
PLACE : AJMER FOR SETHI JAIN & A.EE!}EIA.TEE

DATED : 16-Jul17 CHARTERED ACGCILINTAHT
F. R. No. ﬂﬂ'ﬂﬂﬁﬁc

(RAKESH SETHI: *”,.L
PARTNER
M, No. 073386
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( Financial Report )

Rajasthan Mahila Kalyan Mandal Sanstha, Chachiyawas (Ajmer)

Financial Statement
: For the Financial Year 20046 2007
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( Credibility Alliance Norms and Compliance Report )

Origin and brief history of the organization : RMKM - It all began in 18" July 1975 when a flash flood
hit the holy city of Ajmer in Rajasthan. Mr. Sagarmal Kaushik a railway employee came forward to
mobilize relief materials for flood victims . He continued his efforts in different social work activity
and this led to the origin of RMKM.

Registered Address :

Rajasthan Mahila Kalyan Mandal Sanstha, Anandpura, Topdera, District Ajmer- 505001

Main Office [ Postal Address:

Rajasthan Mahila Kalyan Mandal Sanstha

"Vishwamitra Ashram" Village Chachiyawas, Sikar Road, Distt. Ajmer 305023

@& Tel. No. 0145 2794481 Fax No. 01145 2794482

Website : www.rmkmorg.in - B E-mail : rmkm_ajmé@yahoo.com

Identity:

We are registered as a not-for-profit organization under Rajasthan Societies Registration Act, 1958
(Reg. No. 19/AJM/1987-88 September4, 1987) with the Dept. of Societies Registration (Govt. of Raj.).
MaoAis available on request.

We are registered U/s 12 Aof the Income Tax Act, 1964 Regd. No. 12A(A)43/91-92/816 Dt. 13/07/1992
Name & Address of Main Bankers: Allahabad Bark, Kutchery Road, Ajmer-305001

Name & Address of Auditors : Sethi Jain & Associates, AMC No. 483/10, Ward No. 30, First Floor,
Behind Kshetrapal Eye Hospital, Kutchery Road, Ajmer 305001 (India)

Governance- Details of Board Members (as on March 31, 2017)

Name Age |Sex Position Occupation Area of Attended
on Board competency Meetings
Mrs, Sangeeta Samant | 53 | F President Lecturer in (HldDwelu;mmt '
Education | and Education 34
Mrs. Manjusha Singh | 48 | F | Vice- President Social work Women-
| Sector empowerment 1/4
Mrs, Kshama R, Kaushik | 41 | F Secretary 8 Social Child Development
Chief Functionary Work and Education 4/4
Mrs. Renu: Choudhary | 66 | F Dy. Secretary House wife | Management 3/4
Mrs. Rajkuwmari Rathore | 64 | F Treasurer Rid. from Women- 44
Medical empowerment
Mrs. Peoja Gupta 38 | F |Executive Secretary | Insurance Finance
Sector 4/4
Mr. Ram Swaroop 75 | M Director Environment | Environment
& Rural Devl. 2/4




The RMKM Board met four times mn FY 2016-2017 on 24/07/2016, 24/10/2016, 27112/2016 and
29/03/2017 Minutes of the Board meetings are documenled and circulated. :

ABoard Rotation Policy existsand is practi{‘.ed.

The Board approves programmers, budgets, annual activily reports and audited financial

Accowntability and Transparenciy:

 statements. The Board ensures the organization's compliance with laws and regulalions. iy

No remuneration, sitting fees or any other form of compensation has been paid to any Board

member/trustee or sharcholder.

Travelling Expenses (to attend Board meetings): 36,713/

No Other reimbursements have been made to any Board member/trustee or shureholder.

- Staff:
CEQ's Remuneration : T 60,000 p.m

Remuneration of next 3 highest paid staff members: 3 60,000/~ T51,333/- T47.000-

Remuneration of the lowesl paid staff member: T4,700/-p.m

Staff Details: (as of March 31, 2017)

Cender Paid (Part Time) aid (Full Time) Unpaid Volunteers

Male 12 62 25

Female 34 29 09

Distribution Of staff According To Salary Levels (as of March 31, 2017)

Slab of gross salary in (R} plus benefits paid fo staff Male Temale Tntal
<=5,001] 13 13 26
5,0071-10,000 21 34 173:
10,001-25,000 34 13 49
25,001-50,000 3 0 5
50,001-1,00,000 1 1 2
=1, LI ] 0 il
Total 74 63 137

Average Salary: T10,462

Total Cost of National Travel by All Personnel (including Volunteers) & Board

Members: T83,614

Total Cost of International Travel By All Personal (Including Volunteers) & Board Members: Nil
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State, Central Government & Other Supporters
National Trust - Ministry of Social Justice & Empowerment, New Delhi
Department of Social Justice and Empowerment, Jaipur (Govt. of Raj.)
Ministry of Youth Affairs and Sports (Govt. of India)
Arunim, New Delhi
Rajasthan State Aids Control Society (Govt. of Raj.)
Medical and Health Department, Ajmer 2 Zila Udhog Kendra , Ajmer
Zila Parishad, Ajmer # Krishi Vigyan Kendra, Ajmer
NABARD 3 IGNOU, New Delhi
District Administration, Ajmer 3 Senior Citizen Society, Ajmer
Local National Banks # Regional College of Education, Ajmer
Jawahar Lal Nehru Medical College, Ajmer

Weare also thankful to numerous small donors who give merely out of their humanity and their desire
to help usin our service to humanity.

3
%
T
®

| 8
%
%
3
3
3%
3

Recognition
The Organisation is registered with the following renowned organisations/ departments:
- Social Justice and Empowerment, Jaipur (Govt. of Rajasthan)
Aravali, Jaipur
Department of Education (Primary Education), Ajmer, Govt. of Rajasthan
Arunim, New Delhi
Rehabilitation Council Of India (RCI), New Delhi
Maharshi Dayanand Saraswali University, Ajmer,
National Institute for Empowerment of Persons with Multiple Disabilities (NIEPMD) Chennai ,
Rajasthan Voluntary Health Association (RVHA), Jaipur
Voluntary Association Networks of India (VAN1), New Delhi
National Trust, New Delhi (Ministry of Social Justice and Empowerment, Govt. of India)
Organizationis member in various District Level Administrative Committees.
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@ews Letter - “Spandan”)

As part of RMKM's commitment to disseminate knowledge around intellectual and developmental
challenges, we publish quarterly newsletters viz “SPANDAN". These are sent to list of over 600
contacts, including service providers, parents and other partners pro active in the sector. Our
newsletter includes news and events, thought provoking facts, activities undertaken by the Children
with Special Needs. In the upcoming year i.e. 2017-18, we plan to publish a monthly e-newsletter
covering a gist of all the activities of RMKM.

s

({ SOCIAL MEDIA CONNECT )

In 2016-17, we have made significant steps in growing our social media and online presence as means
to reach out, communicate and forge relationships. Our Facebook page has grown from just over 200
lo nearly 861 'Likes' and we have 600 followers on Twitter. We use our social media presence to
highlight relevant news stories, encourage contemplation on the idea of "inclusion’ and promote
RMKM's activities through photos and links. We have developed a new website www.daksha.net.in to
encourage our “Daksha” Handierafts products. The products are now available online on the afficial
website as well on the other e-commerce website like Flipkart and Amazon. RMKM is also active on
YouTube by posting videas of the events and functions organized at RMKM.
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[nvestment for dappiness

Join Hands with RMKM for Rehabilitation of Children with Special Needs.

Supportin your part could be in the form of any of the following :

AsaCustomer:

« Buy RMKM products

- Support marketing efforts by
promoting our products

AsaCompany:

» Sponsorour program

« Sponsor capacity building & product Corpo »
+ Pravide us with your old furniture or electronic items. ¢ R@amﬁﬁq
» Sponsor capacity building & product development programs

» Procure RMKM products for your office under CSR

« Facilitate corporate stall /kiosk at office campus/other locations

AsaVolunteer:

» Mentor Entrepreneurs t
« Internship ) '? * ‘ )
f |
|

+ Atfair &events
« Dorumentation
« AnyOther

AsaDonor:

« Fund RMKM Projects

» Support capacity building initiatives

« SponsorSales & Marketing events

+ Partnerindifferent development projects
You can also donate through our online fund raising partner Give India
Foundation by visiting their website www.giveindia.org

Donations to RMKM are exempted under section 80G of income tax Act, 1961 and RMKM is registered
under Foreign Contribution (Regulation) Act (FCRA) from Ministry of Home Affairs (Got, of India)




("Honouring those who made a Difference... )

Thanks to all the Volunteers who visited & supported RMKM

RMKM provides internships and
volunteering opportunities for young

students and youth, giving them the necessary |

exposure in their our areas of operation. The
vision is to promote social work and develop
the interest and commitment of youth in this
arena. Therefore RMKM has formed
collaborations with various agencies and
institutions like I-Volunteer, Crescent School
Canada, Oregon State University California,
VHAI, VANI, RVHA, EDI, SNDT, Via Desh
and different institutes and colleges such as
Central University of Rajasthan, Banasthali
University, Jain Vishwa Bharti University,
Arvan College, Mayo College , Ajmer, Tilak

Maharashtra Vidhvapeeth, IGNOU Centre for studies in Rural Development Institute of Social work
and Research., Maharashtra National Law University, S.P. Jain Institute of Management and
Research. Mumbai, St. Albert's college, Kerala, Pandit Deen Dayal Petroleum University, Tata
Institute of Social Science (TISS), Roda Mistry College of Social Work and Research Centre and Asha

College of Special Education.
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Rajasthan Mahila Kalyan Mandal Sanstha

: Head Office : : City Office:
"Vishwaniitra Ashram® Vill. Chachiyawas, B-221, Makarwali Road, Behind AVVVNL Office
Sikar Road,Distt. Ajmer 305023 49829140992 Panchsheel Nagar, Ajmer 305004 Ph No. 0145 2300036

E-mail : rmkm_ajm@yahoo.com, info@rmkm.org.in, Visit us :www.rmkm.org.in

Frint & JOH Prinfers, Ajmer # 98294720731



